 physical, intellectual, psychological, social, political, moral and spiritual development. 
I. Introduction:
Human Resource Development is the ultimate goal of National Development. HRD is the process of increasing the knowledge, the skills, and the capacities of all the people in a society. In economic and terms, it could be described as the accumulation of human capital and its effective investment in the development of an economy. In political terms, human resource development prepares people for adult participation in political processes, particularly as citizens in a democracy. From the social and cultural points of view, the development of human resources helps people to lead fuller and richer lives, less bound by tradition. In short, the processes of human resource development unlock the door to modernisation. Human Resource Development (HRD) is an important and very attention receiving discipline of present time. It is a relatively young academic discipline but an old and well-established field of practice (Swanson and Holton, n.d). Researchers have developed new theories and conceptual frameworks that address a broad range of phenomena of interest to the HRD profession (Torraco 2004) . A key area of inquiry has been to try and figure out the current boundaries of HRD (Metcalfe and Rees, 2005) but defining HRD has not been so straightforward, and the writers and researchers are continuously debating the issue, and there seems to be no consensus, despite of the fact that numerous efforts have been made to define HRD (Haslinda 2009). According to Rao (1995) the scope of HRD is extended, at one side, to developing competencies of human resource by enhancing knowledge, building skill, changing attitude and teaching values, and at other side, creation of conditions through public policy, programs and other interventions to help people to apply these competencies for their own and others' benefits and making things happen
II.
Study Area:
irbhum district is situated between 23 33' and 24 35' north latitude and between 10' and 2' east longitude. Birbhum is the northernmost district of the Burdwan Division. It extends over 1752 square miles, and has a population, according to the census of 2011, of 3502387 persons. The principal town, which is also the Administrative Headquarters of District, is Suri. Birbhum is bounded on the north by the Santal Parganas and the District of Murshidabad and Burdwan, on the south by Bardwan District, the Ajai river forming the boundary line for entire distance, and on the west by the Santal Parganas. The district is characterized by an undulating topography caused by the chhotanagpur plateau that passes through the western borders of the district. The land terrain slopes down towards the east and merges with the alluvial plains of the Ganga. The geological formations represented in Birbhum are Archaean gneiss, the Gondwana system, laterite, and Gangetic alluvium. The climate of the district is generally dry, mild and healthy. Sixty-nine percent. The whole study area has been divided into three regions basis of Human Resource Development Index.
Area of high Human Resource Development:-
The blocks with index value above 35.00 consider as "area of high human resource development". There are four blocks in this category. These are Suri-I, Bolpur-Sriniketan, Sainthia, Nanoor. These blocks are highly developed in all the six parameters. Of all the blocks Suri-I ranks highest with the HRDI value of 46.671. The District headquarter located in Suri-I block. Apart from urbanisation, literate population, women self-help groups, educational facility, total workforce have helped Suri-I to bag highest place in Human Resource Development Index in Birbhum District. Sainthia is a highest of female literacy index.
